
  18 February 2021 

 

 
 
 
 

ANTILOOPPI’S SUPPLIER CODE OF CONDUCT 

  

 

The background, purpose and application of this Code of Conduct 

Antilooppi strives for mutually beneficial and ethical cooperation with its service 
providers, suppliers and subcontractors. 
 
Antilooppi’s Code of Conduct for suppliers and subcontractors (“Code of 
Conduct”) is in line with the values Antilooppi is committed to upholding in its 
operations. This Code of Conduct will be an essential part of all agreements 
between Antilooppi Group companies (“Antilooppi”) and their service providers, 
suppliers or subcontractors (“Supplier” or “Suppliers”).  
 
Antilooppi requires all of its Suppliers to comply with this Code of Conduct in 
everything they do with Antilooppi as well as with their own employees, 
subcontractors and suppliers and with third parties. In addition, Suppliers must 
also ensure that their own suppliers and subcontractors comply with requirements 
that meet or exceed the requirements set out in this Code of Conduct. 
 
Suppliers must comply with all applicable laws and regulations in all areas of 
operation.  
 

Workforce and human rights 

 The right to organise  

The Supplier shall commit to ensuring that its employees have the right to organise 
freely, to be or not be a member of a trade union, to form a trade union, to defend 
their rights and to bargain collectively.  

 Child labour and young workers 

The Supplier’s employees must be at least 15 years of age. The Supplier shall 
commit to ensuring that its employees who are under 18 years of age will not do 
work that is or could be harmful to a young person’s health, safety or mental 
development.  

 Forced labour 

The use of forced labour in any of its forms (including human trafficking, slave 
labour and debt bondage) and benefiting from the use of forced labour are 
forbidden. The Supplier must not restrict the free movement of its employees. The 
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Supplier may not, for example, confiscate an employee’s passport or other 
personal documents.  

 Discrimination 

The Supplier must treat all of its employees fairly and equally. Any kind of 
discrimination on the basis of (including, but not limited to) race, skin colour, 
religion, political opinion, national origin, social origin, age, sex, gender identity, 
sexual orientation, marital status, disability or social status is forbidden. 

Fair treatment 

There must be no harassment in the workplace. The threatening of employees as 
well as other poor or inhumane treatment is forbidden. This includes treatment 
such as psychological and physical coercion, sexual harassment and abuse, 
physical punishment, slander and imposing unreasonable restrictions. 

 Pay, working hours and other terms of employment 

The employees’ remuneration, benefits and working hours must comply with 
national legislation, including the statutes related to minimum pay, overtime work, 
paid holidays and mandatory benefits. Pay, overtime pay and other remuneration 
paid for work or arising from the employment relationship must be paid regularly 
and directly to the employee. Deductions must not be made from pay or other 
remuneration for disciplinary reasons. 

The Supplier must ensure that all of its employees are provided with the 
documents concerning their employment relationship, the content of which has 
been voluntarily agreed upon and that are in line with their legal rights and rights 
related to making agreements. 

Health and safety 

The Supplier must ensure a safe and healthy work environment for its employees 
in accordance with the current legislation.  The Supplier must take the necessary 
measures to prevent dangerous situations and accidents. This includes providing 
appropriate protective clothing and equipment, protective measures, working 
methods, procedures and emergency plans.  

The Supplier must ensure that its staff receives appropriate occupational health 
and safety training.   

The Supplier shall be responsible for ensuring that the machines and tools it uses 
always comply with the instructions and regulations issued by the authorities.  

Environment 

 Environmental management system and permits 

The Supplier is encouraged to introduce and apply an environmental management 
system. The Supplier shall commit to complying with all national and/or EU 
environmental legislation and obtaining all of the required permits and other 
approvals for its operations from the authorities.  
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The Supplier must strive to protect the environment in all of its operations as well 
as identify and strive to minimise all of its operations’ harmful effects on the 
environment.  

 Waste and emissions 

The Supplier must monitor and manage all of the emissions and pollution (into air, 
soil and water) as well as the waste and wastewater it produces, minimise their 
amounts and process them appropriately. The Supplier must take care of sorting 
the waste generated by its operations. Hazardous waste must be handled with 
particular care.  

The Supplier must continuously strive to reduce the carbon footprint of its 
operations, e.g. by improving the energy and material efficiency of its operations 
and using renewable energy sources. However, the Supplier must strive to take 
energy and material efficiency into account in ways that do not compromise indoor 
air quality or the conditions of the people using the properties. 

The Supplier must strive to reduce the amount of all types of waste, including 
water and energy, it produces by, for example, modifying production and 
maintenance processes as well as replacing, restoring, recycling and reusing 
materials. Waste that can be used as a material or an energy source must not be 
sorted into mixed waste. 

Substances and supplies 

In the procurement of substances and supplies, the Supplier must comply with the 
principles of sustainable development and favour ecolabel (e.g. the Nordic Swan 
Ecolabel and Energy Star) products. Procurement must favour products that 
contain low amounts of volatile organic compounds (VOC).   

Ethical business 

 General principles 

Offering or receiving any kind of gift, loan, payment, reward or benefit offered or 
received in order to affect a result, decision or action, whether directly or indirectly, 
is considered bribery, corruption or other unethical conduct. Misuse of one’s 
authority or position in order to achieve personal gain is also considered bribery. 

Antilooppi’s staff must not be offered personal benefits associated with the misuse 
of one’s position or the property, data or business opportunities belonging to 
Antilooppi. Correspondingly, the Supplier’s staff must not receive such benefits 
from Antilooppi’s staff. 

Antilooppi’s Suppliers must avoid business activities and situations with 
Antilooppi’s staff that may cause conflicts of interest between Antilooppi’s 
interests and the employee’s own interests. 

In addition, Antilooppi’s Suppliers must not offer or receive from their contract 
partners any kind of direct or indirect gift, loan, payment, reward or benefit offered 
or received in order to affect a result, decision or action, whether directly or 
indirectly. 
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Suppliers shall commit to notifying Antilooppi immediately if they observe signs of 
conduct that violates this Code of Conduct. 

Gifts and hospitality 

Regular business gifts, gestures and reasonable hospitality are part of normal 
business activities and interaction with stakeholders. These activities are allowed 
if they comply with this Code of Conduct. 

Acceptable gifts and acts of hospitality include benefits that are 

- given and received openly and without obligation or expectations; 

- of reasonable and ordinary value. 

Unacceptable gifts and acts of hospitality include benefits that 

- are not reasonable; 

- seem suspicious in any way, e.g. in terms of influence; 

- may affect the independence or impartiality of either party; 

- are related to business decisions or their preparation; or 

- consist of money or things that have monetary value, such as gift cards. 

Trips and events 

Trips that are based on an invitation and during which the inviter primarily covers 
the costs of the business agenda and informal programme are considered 
business entertainment trips. 

Antilooppi’s Suppliers may invite Antilooppi’s staff for business entertainment trips 
and events (e.g. cultural, entertainment or sports events) if the following 
conditions are met: 

- Antilooppi will cover the cost of travel and accommodation; and 

- the inviter takes part in the trip or event. 

Sponsorship 

Antilooppi supports sports, culture and art in line with its sponsorship guidelines. 
Antilooppi’s Suppliers may not support any party associated with Antilooppi’s staff 
on the basis of a request or proposal by a member of Antilooppi’s staff. 

Monitoring 

The Supplier shall be required to allow Antilooppi or a third party appointed by 
Antilooppi to monitor its compliance with this Code of Conduct. If requested, the 
Supplier must be able to demonstrate that it has complied with the requirements 
of this Code of Conduct. Antilooppi has the right to commission an audit by a third 
party or contact the employees of the Supplier and its subcontractor without prior 
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notice, in order to find out whether the Supplier complies with the requirements 
concerning employees that have been imposed on it. 

Violating this Code of Conduct may be considered a violation of the main 
agreement, which includes this Code of Conduct (as an appendix or a reference). 
A violation of the main agreement entitles Antilooppi to terminate the main 
agreement.  

The Supplier must immediately report any conduct that violates this Code of 
Conduct to Antilooppi. Observations and suspicions can be reported confidentially 
via Antilooppi’s Whistleblowing Channel. The Whistleblowing Channel can be 
accessed via the following website: https://antilooppi.fi/antilooppi/ 

https://antilooppi.fi/antilooppi/
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